ADMINISTRATOR CONTRACT

2014-2017
This Agreement is made this _____ day of ____________, 2014, by and between the BOARD OF EDUCATION of AKIN COMMUNITY CONSOLIDATED SCHOOL DISTRICT No. 91, Franklin County, Illinois (the “Board”) and KELLY CLARK (the “Administrator”) ratified by a resolution adopted at a special meeting of the Board of Education.

IT IS AGREED:

1.
EMPLOYMENT:  The Administrator is hereby hired and retained for a three years and five months period from February 1, 2014 to June 30, 2017 for Akin Community Consolidated School District # 91, Akin, Illinois. From the period from February 1, 2014 to June 30, 2014, the Administrator shall be the Principal.  From July 1, 2014 to June 30 2017 the Administrator shall be the Principal/Superintendent. 
2.
DUTIES:  The duties and responsibilities of the Administrator of this District shall be all those duties designated to the Administrator as set forth in Board policy; those obligations imposed by the laws of the State of Illinois upon the Principal and, as applicable, the Superintendent of Schools; and, in addition, to perform such other duties which are customary to the office of Principal and/or Superintendent and may be assigned to the Administrator by the Board.

3.
ACADEMIC IMPROVEMENT AND STUDENT PERFORMANCE GOALS:  The parties acknowledge that, pursuant to The School Code Section 10-23.8, this multi-year contract is subject to performance-based criteria. The Administrator shall strive to improve student performance and promote academic improvement in the District by the following methods, including but not limited to:

a.
providing leadership to ensure that the school has effective rules and regulations regarding student conduct;

b.
providing leadership to ensure that the school lunch program, district transportation and health services are provided consistent with state and federal laws and Board policies;

c.
involving the staff and community in a study and developing curriculum improvement; and 

d.
directing the evaluation of textbooks and other instructional materials on a regular and systematic basis to ensure that all material is up-to-date and appropriate.

4.
SALARY:  In consideration of a base salary of seventy-eight thousand  dollars $78.000 for the 2014-2015 contract year, the Administrator hereby agrees to devote full time, skill, labor and attention to this employment, during the term of this Agreement, except as otherwise provided in this Agreement, and to perform faithfully the duties as described above.  Each subsequent contract year, the Administrator’s base salary shall be increased by a percent equal to the overall average percentage given to the Collective Bargaining Unit.  
In addition to the annual salary and other compensation stated in this Agreement, the Board shall pay on behalf of the Superintendent to the State of Illinois Teachers' Retirement System and Teachers’ Health Insurance Security Fund the Superintendent’s entire required contributions to said pension system and health fund; provided, however, if the current TRS required employee contribution rate decreases, the Board shall pay the difference to the Superintendent as salary to the extent the Board’s total cost for salary and pick up of the TRS contribution equals the Board’s total cost before the TRS contribution rate decrease.  The Superintendent shall not have any right or claim to said amounts, except as they may become available at the time of retirement or resignation from the State of Illinois Teachers' Retirement System.  Both parties acknowledge that the Superintendent did not have the option of choosing to receive the contributed amounts directly, instead of having such contributions paid by the Board to the Teachers' Retirement System and Teachers’ Health Insurance Security Fund, and further acknowledge that such contributions are made as a condition of employment to secure the Superintendent's future services, knowledge and experience.
5.
EVALUATION/EXTENSION/NON-RENEWAL:  Annually, but no later than the February Board meeting, the Board shall, during the term of this Agreement, review with the Administrator, the Administrator’s progress toward established goals and working relationship among Administrator, the Board, faculty, the staff and community.  It shall be the duty of the Administrator to remind the Board of this obligation in a timely manner. At the time of annual evaluation the Board may choose to extend the terms of the current contract as permitted by law.  
Prior to the end of any year of the Agreement, the Board and Superintendent may mutually agree to extend the employment of the Superintendent for a period not to exceed the maximum permitted by law provided all the performance and improvement goals contained herein have been met.

Notice of intent not to renew this contract shall be given to the Superintendent by the Board by January 1 of the year in which the Agreement expires. Said notice shall be in writing and state the specific reason for non-renewal.  Failure to provide the notice of intent not to renew by the Board shall extend this contract for one (1) additional year.   Within ten (10) days after receipt of a notice of intent not to renew this Agreement, the Superintendent may request a closed session hearing on the dismissal. Such hearing shall occur on or before February 1st of the contract year in which this Agreement expires.  Evidence of the specific reason for non-renewal must be presented by the Board to the Superintendent at the hearing.  The Superintendent has the right of presenting evidence, witnesses and defenses on the grounds of non-renewal.
6.
LICENSURE:  As a condition to his continued employment, the Administrator shall furnish to the Board, during the term of this Agreement, a valid and appropriate license to act initially as Principal and then as Superintendent / Principal of Schools in accordance with the laws of the State of Illinois and as directed by the Board.
7.
DISCHARGE FOR CAUSE:  Throughout the term of this Agreement, the Administrator shall be subject to discharge for good cause provided, however, that the Board does not arbitrarily or capriciously call for dismissal and that the Administrator shall have the right to service of written charges, notice of hearing and a fair hearing before the Board.  If the Administrator chooses to be accompanied by legal counsel at such hearing, the Administrator shall pay for all such personal legal expenses.  Failure to comply with the terms and conditions of this Agreement shall also be sufficient cause for the purposes of discharge, as provided in this Agreement.
8.
DISABILITY:  Should the Administrator be unable to perform the duties and obligations of this Agreement by reason of illness, accident or other cause beyond the Administrator’s control and such disability exists after the exhaustion of accumulated sick leave days and vacation days during the school year, the Board, at its discretion, may make proportionate deduction from the salary stipulated.  If such disability is of such nature as to make the performance of the Administrator’s duties impossible for a period of 90 consecutive work days the Board, at its option, may terminate this Agreement, whereupon the respective duties, rights and obligations of the parties shall terminate. Prior to termination for disability, the Administrator shall have a right to a hearing before the Board in closed executive session. 
9.
REFERRALS TO ADMINISTRATOR:  The Board shall refer periodically to the Administrator, for study and recommendation, all significant criticisms, complaints and suggestions called to its attention.
10.
PROFESSIONAL DUES:  The Board shall pay the cost of the Administrator’s annual membership dues to such professional organizations as the Administrator may wish to join (i.e. American Association of School Administrators, Illinois Association of School Administration, Illinois Principals Association and Illinois School Business Officials).
11A.
PROFESSIONAL MEETINGS AND TRAVEL EXPENSES:  The Administrator may attend appropriate professional meetings at the local and state level, subject to prior approval by the Board, and the expenses of said attendance shall be paid by the Board.

The Board shall provide the Administrator with an automobile travel allowance at the IRS rate per mile per District policy.  Reimbursement will be made upon filing of an itemized statement.
12.
VACATION:  The Administrator shall receive fifteen (15) working days of vacation annually, exclusive of paid holidays and winter and spring break.  Vacation days shall be taken during the year in which they are earned.  Vacation days shall not exceed ten days taken consecutively or more than fifteen in one contract year unless the Board agrees otherwise.  Unused vacation days will be “cashed in” annually at the Administrator’s current rate of pay.
13.
SICK LEAVE:  The Administrator shall receive twenty-two (22) sick days per contract year.  Unused sick days will be accumulated as with all other staff.
14.
PERSONAL LEAVE:  The Administrator shall be granted four (4) personal leave days with pay per year.  The unused days will be carried forward to the next year of employment and accumulate as sick leave days.  The District Secretary shall maintain an accurate record and accounting of the Administrator’s personal leave days.
15.
HOLIDAYS:  The Administrator will be entitled to the following paid holidays;  Independence Day, Labor Day, Columbus Day, Veterans’ Day, Thanksgiving Day, Friday following Thanksgiving, Christmas Day and day following, New Year’s Day, Martin Luther King Day, Lincoln’s Birthday, Spring Break (if school observes a Spring Break), Casimir Pulaski Day and Memorial Day.
16.
HOSPITAL / MEDICAL INSURANCE AND ANNUITY:  The Board shall provide and pay the same hospital/medical insurance program or annuity which is available to certified staff of the Collective Bargaining Unit.
17.
BREACH OF AGREEMENT:  Failure by the Administrator to fulfill the obligations set forth in this Agreement shall be considered to be a violation of the Administrators’ Code of Ethics and may be reported by the Board to the appropriate state and national associations of school administrators and state educational authorities.
18.
WAIVER OF TENURE.  The Administrator acknowledges that, pursuant to Section 10-23.8 of the School Code, she waives any right to tenure in the School District by virtue of entering into this multi-year contract and any multi-year extension thereof. However, pursuant to the law, the Administrator does not waive and/or loose any previously acquired tenure and associated rights under the law. 
19.
NOTICE.  Any notice required to be given under this Agreement shall be deemed sufficient if it is in writing and sent by certified or registered mail to the address of record for the Superintendent or the President of the Board, as the case may be.

20. SAVINGS CLAUSE.  If any portion of this Agreement is deemed illegal due to conflict with State or Federal law, the remainder of the contract shall remain in full force and effect; further, this contract does not constitute any obligation either written or implied for re-employment beyond the term set forth herein.

21. APPLICABLE LAW.  This Agreement has been executed in the State of Illinois and shall be governed in accordance with the laws of the State of Illinois in every respect.

22. HEADINGS AND NUMBERS.  Paragraph numbers and headings have been inserted for convenience of reference only, and if there shall be any conflict between such headings or numbers and the text of this Agreement, the text shall control.

23. COUNTERPARTS.  This Agreement may be executed in one or more counterparts, each of which shall be considered an original, and all of which taken together shall be considered one and the same instrument.

24. ADVICE OF COUNSEL.  Both parties have had the opportunity to seek advice of counsel.

25. ENTIRE AGREEMENT.  This Agreement contains all of the terms agreed upon by the parties with respect to the subject matter of this Agreement and supersedes all prior agreements, arrangements, and communications between the parties concerning such subject matter whether oral or written.  

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed in their respective names and in the case of the Board, by its President, on the day and year first above written.
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